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#l 2%, Attention: All Baltimore Af% acC.

$° W/ County Employees TRANSAMERICA

Baltimore County has approved one contribution structure for Active Employee Health Insurance. Effective January 1, 2025, all
Active Employees will pay the same rate regardless of Date of Hire. If you were hired after 7/1/2007 and are enrolled in any
health care plan covering dependents, you can save annually!

Cigna OAPIN Plan Annual Estimated Savings: $3,166.54 (you + your family) | $1,785.42 (you + spouse)

If you're young and healthy, consider signing up for the HDHP Medical plan with HSA!

Aflac Accident Indemnity Aflac Hospital Indemnity

Why is this important? Why is this important?
Aflac pays you above and beyond your medical insurance. Aflac pays you above and beyond your medical insurance.
The Accident plan pays you for: The Hospital Indemnity plan benefits include:

e Ambulance Rides » Hospital Confinement Benefit

» ERVisits » Hospital Admission Benefit

» Major Diagnostic » Hospital Intensive Care Benefit

¢ Testing Burns  Intermediate Intensive Care Step-Down Unit

» Surgery & More!

Indicate enrollment in Accident & Hospital coverage by checking the box next to desired level of coverage below.

ACCIDENT Bi-Weekly Rates: HOSPITAL Bi-Weekly Rates:
] Employee $4.42 [0 Employee $17.89

[] Employee + Spouse ~ $7.08 [0 Employee + Spouse ~ $35.34
O Employee + Child(ren) $8.08 [] Employee + Child(ren) $29.15
[ Family $10.74 [0 Family $46.61

New Permanent Life with Long Term Care Insurance:
Guaranteed Issue

Why is this important?

Currently members have group term life insurance through Baltimore County. However, if you were hired after July 1,1997,
you cannot take this into retirement. The MWE Partnership is offering Guaranteed Issue Life insurance with Long Term
Care thatyou can carry into retirement at the same cost!

This plan is : How to sign up?
* Guaranteed issue up to $150,000 of L. Fill out Easy Enrollment Form on the back of this sheet.
coverage 2.Elect coverage tier and name dependents (if applicable).
» Noblood tests or physicals, just a simple

3.Sign on the signature line.
4.Return to MWE at 8370 Veterans Highway ste 101,
Millersville, MD 21108.

signature
 Policy includes along term care rider for
nursing home or home healthcare

« 100% portable at exact same price if you 5.Call MWE for a custom Permanent Life Insurance quote at
no longer work for the county 410-394-9617 or email
« Convenient payroll deduction william.fedo@mwepartnership.com
» Forms must be completed and returned by November 30th,
2024 at the latest.
THE « Payroll deductions will begin on your first paycheck in

MVYVE January 2025.

zzzzzzzzzzzzzzzz



Easy Enroliment!

Fill out application below, return by mail, and all policy information will be sent to you via email!

Last Name: First Name:

DOB: / / SSN#: - - Female Male

Home Address:

Email Address: Home/Cell Phone: ( )- -

Indicate enroliment in Accident/Hospital plans by
checking the box next to your desired level of coverage below:

overage Tier: mployee Only mployee+ Spouse mployee + Child(ren amily
ACCIDENTC Ti E | Onl E I S E | Child( ) Famil

Bi-Weekly Rate: $4.42 $7.08 $8.08

$10.74

HOSPITAL Coverage Tier: I:I Employee Only I:lEmponee+ Spouse I:lEmponee + Child(ren) I:l Family

Bi-Weekly Rate: $17.89 $35.34 $29.15 $46.61
List covered dependents below, if applicable:
Spouse's Name: DOB: / /
Gender: Male Female SSN: - -

Gender:
Child's Name: DOB: / / M F

Gender:
Child's Name: DOB: / / M F

Gender:
Child's Name: DOB: [/ M F

Gender:
Child's Name: DOB: /[ / M F

Primary Beneficiary:
Name: Relationship: DOB: / /
Phone;( ) - Address:
Contingent Beneficiary:

Name: Relationship: DOB: / /
Phone;( ) - Address:
Policy Holder Signature: Date: / /

Return by mail to The MWE Partnership 8370 Veterans Hwy Suite 101 Millersville,

MD 21108 by November 30, 2024.



